Post 171 service officer’s Bulletin Board
Often Overlooked VA Benefit for Vets, Widows, and Spouses:
Are you a spouse of a wartime veteran who needs attended care?  Or do you know someone who is?  The Department of Veterans Affairs (VA) is reaching out to inform wartime veterans and surviving spouses of deceased wartime veterans about an under-used, special monthly pension benefit called Aid and Attendance.  Although this is not a new program, not everyone is aware of his or her potential eligibility. The Aid and Attendance pension benefit may be available to wartime veterans and surviving spouses who have in-home care or who live in nursing-homes or assisted-living facilities. 

Many elderly veterans and surviving spouses whose incomes are above the congressionally mandated legal limit for a VA pension may still be eligible for the special monthly Aid and Attendance benefit if they have large medical expenses, including nursing home expenses, for which they do not receive reimbursement. To qualify, claimants must be incapable of self support and in need of regular personal assistance. 

The basic criteria for the Aid and Attendance benefit includes the inability to feed oneself, to dress and undress without assistance, or to take care of one’s own bodily needs. People who are bedridden or need help to adjust special prosthetic or orthopedic devices may also be eligible, as well as those who have a physical or mental injury or illness that requires regular assistance to protect them from hazards or dangers in their daily environment. 

If all requirements are met, VA determines eligibility for the Aid and Attendance benefit by adjusting for un-reimbursed medical expenses from the veteran’s or surviving spouse’s total household income. If the remaining income amount falls below the annual income threshold for the Aid and Attendance benefit, VA pays the difference between the claimant’s household income and the Aid and Attendance threshold. 

Additional information and assistance in applying for the Aid and Attendance benefit may be obtained by calling 1-800-827-1000. Applications may be submitted on-line at www.vabenefits.vba.va.gov/vonapp/main.asp. Information is also available on the at www.va.gov or from any local veterans service organization.

OBAMA CARE DOES NOT AFFECT VA or ACTIVE DUTY MEDICAL BENEFITS:
The national health reform bill passed by the House and the Senate version to be debated in early December pose no threat to current health care benefits provided to military families, retirees or veterans, say advocates for these beneficiaries as well as congressional committee staffs. The House-passed Affordable Health Care for America Act (HR 3962) states in Section 311 that "nothing" in the bill "shall be construed as affecting" authorities used by the departments of Defense and Veterans Affairs to provide TRICARE programs or VA health care benefits.
Post 9/11 GI Bill
In July of 2008 the Post-9/11 GI Bill was signed into law, creating a new robust education benefits program rivaling the WWII Era GI Bill of Rights. The new Post 9/11 GI Bill, which goes into effect on August 1, 2009, will provide education benefits for service members who have served on active duty for 90 or more days since Sept. 10, 2001. These benefits are tiered based on the number of days served on active duty, creating a benefit package that gives current and previously activated National Guard and Reserve members the same benefits as active duty service members.  This benefit may be transferred to dependent children and spouses.  
Special Note:  For those Active Duty personnel with children approaching college age, about to start higher learning or with spouses with college aspirations, now is the time to ensure your Post-9/11 GI Bill transferability is properly set up.  Those approaching retirement should be aware that transferability requires two additional years for personnel eligible for retirement between Aug. 1, 2010, and July 31, 2011, or three additional years for those with 20 years' service between Aug. 1, 2011, and July 31, 2012.  Otherwise, eligible personnel generally must have served at least six years in the Armed Forces and agree to an additional four years
To learn more  about the GI Bill and what you are entitled to check out this link: http://www.military.com/education/content/gi-bill/new-post-911-gi-bill-overview.html. 
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